[image: image1.jpg]Fquality Challenge Unit




Black and minority ethnic staff in higher education: good practice recognition scheme pilot
Expression of interest form

Please refer to the guidance given in Black and minority ethnic staff in higher education: good practice recognition scheme information when completing this form.

Please submit this form to sarah.hawkes@ecu.ac.uk by 12 noon, Friday 22 July 2011.
Please do not submit additional documentation. Institutions will be chosen for inclusion in the programme based solely on the content of this form.

	1. Institution name
	     


	
	

	2. Contact details of team representatives



	Representative 1

	Name
	     

	Institutional role
	     

	Contact address


	     
Postcode:       

	Telephone
	     

	Email
	     


	Representative 2

	Name
	     

	Institutional role
	     

	Contact address


	     
Postcode:       

	Telephone
	     

	Email
	     


	Representative 3

	Name
	     

	Institutional role
	     

	Contact address


	     
Postcode:       

	Telephone
	     

	Email
	     


	3. Nominated contact for team (one of representatives named above)



	Name
	     



	4. Rationale for participation (max 500 words)



	· Outline why you would like to be involved in this pilot scheme, identifying:

· Any baseline data currently held relating to the experiences of BME staff at your institution (e.g. proportion of BME staff and BME staff split by grade, BME recruitment and promotions data).
· Strategies/approaches/activities that you/your institution has used, or are currently using, to address issues in employment for BME staff (e.g. mentoring and networking, career development opportunities, workload allocation models).
· Any areas relating to BME staff experience that you would like to focus attention on as part of this pilot scheme.
· What impact participating in this pilot would have on further development of your work to address any issues experienced by BME staff at your institution (e.g. what you have achieved so far and what more this pilot will do).

	     



	5. Strategic commitment to participation



	· Demonstrate the nature and degree of institutional commitment to improving the experience of BME staff, identifying:
· How the work you wish to develop through participation in the pilot scheme links to your institution’s strategic plan and any other relevant corporate priorities or policies.
· The level and nature of involvement of senior management in the implementation of the pilot scheme.
· Who else will be instrumental in meeting the team’s objectives (with their areas of responsibility).

	     



	6. Acceptance of terms of participation in the pilot scheme



	As part of this pilot scheme your institution will be expected to do the following:

· Provide institutional information at the beginning of the pilot
· Undergo and submit a good practice recognition award assessment
· Attend the programme of meetings on specified dates
Please indicate by checking the box that you understand the terms of participation in the pilot scheme     FORMCHECKBOX 




	Pilot Champion (Pro Vice-chancellor or above)

	Name
	     

	Institutional role
	     

	Contact address


	     
Postcode:       

	Telephone
	     

	Email
	     

	Signature:




