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CONFIDENTIAL

Staff Disability Disclosure form

Name:

Job title:

Department:

Do you have a disability?

This form asks whether or not you have a disability. All information you provide will be held confidentially. It will not be passed to your line manager without your consent.

Why is this information being collected?

There are three reasons to collect this information.

· Each year all universities have to provide statistics about their staff to the Higher Education Statistics Agency (HESA). These statistics help to indicate what needs to be done to encourage more people with disabilities to work in the sector.

· To help the University to find out how well it is doing in recruiting and supporting disabled staff. Without an idea of the number of disabled staff, it is difficult to know whether our policies and practices are really providing equal opportunities for disabled people.

· The third and most important reason is to give you some more information about the types of support available to disabled people working at the University.

What do we mean by ‘disabled’? 

The term ‘disabled’ covers a wide range of impairments and long-term medical conditions. The legal definition says a disabled person is someone with "a physical or mental impairment which has a substantial and long-term adverse effect on ability to carry out normal day-to-day activities" (DDA 1995).

As you would expect, a person who is a wheelchair-user would be considered to be disabled. What you might not know, however, is that conditions such as arthritis, diabetes, depression, dyslexia, multiple sclerosis and cancer are also considered to be disabilities.

Do you consider yourself to have a disability?

[   ] Yes

[   ] No

If you have answered yes to the previous question,please read the following list and tick one or two boxes as you feel apply to you:

[   ] Specific learning disability (such as dyslexia or dyspraxia).

[   ] General learning disability (such as Down’s syndrome).

[   ] Cognitive impairment (such as autistic spectrum disorder or head injury).

[   ] Long standing illness or health condition(such as cancer, HIV, diabetes, heart disease, or epilepsy).

[   ] Mental health condition (such as depression or schizophrenia).

[   ] Physical impairment or mobility issues (such as difficulty using arms, or using a wheelchair).

[   ] Deaf / hearing impairment.

[   ] Blind / visual impairment.

[   ] Other type of disability.

If you selected ‘Other’, please tell us more here:

So what now?

If you have a disability, then you may need some support – either now, or in the future. There is a range of support available to disabled staff at the University.

· Staff Disability Adviser: the Staff Disability Adviser supports disabled people at the University. He can discuss your needs with you, and advise you and your manager on making changes that might help, for example: provision of ergonomic equipment, assistive software, or personal support. If you would like to speak to the Staff Disability Adviser in confidence, please call [extension no.] or email: [email]
· Equality and Diversity Adviser: the Equality and Diversity Adviser provides information advice and training on all equality and diversity issues which includes disability. If you would like to speak to the Equality and Diversity Adviser please call [extension no.] or email: [email]
· Disabled Staff Network: the University has a network of disabled staff who provide mutual support and advice to each other, and advise the University management about making this a welcoming place for disabled people to work. You can contact the network by emailing: [email]
Please return this form

Thank you for completing this form. Please return it marked confidential to:

Staff Disability Adviser

Occupational Health Service

University of Hull

We hope you find this information helpful. If you would like the Staff Disability Adviser to contact you to talk about any support that you need, please tick here and add your contact details below:

[   ] I would like the Staff Disability Adviser to contact me.

Thank you for your time in completing this form.

