Action on Evidence: The experiences of lesbian, gay, bi-sexual and transgender staff and students in higher education
Programme 





4 March 2009 

10.30am – 3.30pm

Venue: Kingsway Hall Hotel, 66 Great Queen Street, London WC2B 5BX
	10.00am
	Registration and coffee

	10.30am 
	Welcome and Introduction to the research
Professor Dianne Willcocks CBE, Vice-Chancellor, York St John University 

	
	The experience of LGBT students and staff: research findings
Professor Gill Valentine and Dr Nichola Wood, University of Leeds
 

	
	Coffee Break

	
	Workshops: Turning the evidence into action

Please indicate on the attached form your preferred workshops and return to ECU
Group A – the experiences of LGB students

The research has identified a number of situations where students feel particularly vulnerable and exposed to discrimination, such as homophobia in student accommodation. This workshop will consider what practical support and guidance could assist the sector address these situations.

Group B – increasing the commitment to LGBT equality for staff
The research has identified that LGBT discrimination is perceived to be less serious than discrimination suffered in other equalities areas. This workshop will consider what practical steps can be to taken to increase the commitment to LGBT equality and touch upon the potential impact of the forthcoming Equality Bill.  
Group C – monitoring sexual orientation 
The research has identified a number of staff and student concerns about monitoring, including concerns that institutions will use data in a way that disadvantages LGB staff and students. This group will consider the positive messages from those who monitor and examine some of the difficulties that have to be overcome before introducing monitoring.
Group D – The experiences of transgender staff and students
The research has identified a number of issues unique to transgender staff and students. This workshop will consider these experiences and reflect on what more can be done to support staff and students, particularly in the light of ECU’s guidance ‘Trans Staff and Students in Higher Education 2008’.


	
	Lunch and networking

	
	Workshops 2 - Repeat of sessions held before lunch
Please indicate on the attached form your preferred workshops and return to ECU


	
	Feedback from workshops 

	
	Developing the narrative for sexual orientation diversity - From individual rights to institutional performance
Ben Summerskill, Chief Executive, Stonewall 

	
	Taking the research forward - next steps for the sector and Equality Challenge Unit
Chris Hall, senior policy adviser, ECU

	3.30pm
	Finish
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