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2010 heralds important changes for 
equality legislation in the UK and for 
ECU as an organisation. The autumn of 
2010 will see the main provisions of the 
Equality Act come into force, although the 
integrated public sector equality duty will 
not be enforced until April 2011. The Act 
intends to widen the scope for voluntary 
positive actions and establish an outcome-
focussed integrated equality duty on 
public bodies. The Act includes measures 
to extend protection from discrimination 
because of age (outside the workplace), 
gender reassignment, and pregnancy and 
maternity. 

ECU will be providing support to the 
sector to comply with the new legislation 
and to positively promote an inclusive 
and accessible environment for staff and 
students, through a series of workshops 
and guidance.

In 2010 ECU welcomes a new Chief 
Executive, David Ruebain (former Director 
of Legal Policy at the Equality and Human 

Rights Commission). It will also be holding 
its third Biennial Conference, Accelerating 
Equality, on 17-18 November 2010 at the 
Victoria Park Plaza. 

2010 is the final year of ECU’s 2007-2010 
strategic plan, and the staff and Board 
members will be reviewing its objectives  
for a new three year plan (2011-2013). This 
will respond to the 2009 organisational 
review recommendations and offer a vital 
shared resource for the sector that can 
swiftly and authoritatively address future 
equality and diversity challenges. 

In 2010 mainstreaming equality and diversity 
in higher education will be an ECU priority 
that is advanced by working in partnership 
with institutional networks and national 
sector organisations such as the Quality 
Assurance Agency on codes of practice, and 
the higher education funding bodies on the 
Research Excellence Framework.

A full list of 2010 projects is available on 
ECU’s website at www.ecu.ac.uk/our-projects. 

Future plans
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In 2010, mainstreaming equality and diversity in higher education will be a priority.




